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Anti-Bullying Policy 
 
 
 

I. Introduction 
 
Here at King’s Valley International School, we are creating a safe and inclusive 

learning environment. We believe that when students feel safe, respected, and 

included, they are better able to focus on their education and personal growth. We are 

committed to fostering an environment where diversity is celebrated, and every 

individual feels valued and supported. 
 
II. Definition 
 
Bullying is defined as repeated aggressive behavior intended to harm, intimidate, or 

dominate another person. It involves a power imbalance between the perpetrator and 

the victim, and it can manifest in various forms, including physical, verbal, social, and 

online interactions. Examples include physical aggression, name-calling, spreading 

rumors, exclusion, and cyberbullying. 
 
➢ Cyberbullying: Using electronic communication channels to intimidate, or 

threaten others, including through social media, emails, or text messages.
  

➢ Discrimination: Treating individuals differently or unfairly based on their race, color, 
sex, religion, national origin, disability, or other protected characteristics.

 

 

 

It is crucial to note that bullying can occur between students, between staff members, 

or between students and staff. 
 
III. Zero Tolerance Policy 
 
Our school maintains a strict zero tolerance policy towards all forms of harassment and 

bullying. We firmly believe that every individual has the right to be treated with dignity, 

respect, and fairness. This policy applies to all members of the school community, 

including students, teachers, administrators, support staff, and volunteers. 
 
Under no circumstances will harassment and bullying be tolerated, regardless of the 

perceived intent or the context in which it occurs. We are committed to creating an 

environment that promotes equality, inclusivity, and mutual respect.  



IV. Reporting Mechanism 
 

To ensure the safety and well-being of our students and staff, we have established a 

confidential and accessible reporting mechanism. Any student or staff member who 

experiences or witnesses’ harassment and bullying is strongly encouraged to report it 

promptly. 
 

Reporting and addressing bullying incidents is essential to maintaining a safe and 

supportive environment, particularly in educational settings. Safeguarding officers play 

a critical role in ensuring the well-being of individuals and preventing bullying. Here's 

how a safeguarding officer might respond to bullying reports: 
 

1. Receive the Report: When a bullying incident is reported to the safeguarding 

officer, they should listen carefully and empathetically to the student making the 

report. Provide a safe and confidential space for them to share their experience. 
 

2. Document the Details: Take thorough notes of the incident, including date, 

time, location, individuals involved (both the victim and the perpetrators), and 

any relevant information about the nature of the bullying. This documentation 

will be essential for further action and investigation. 
 

3. Assess the Severity: Determine the seriousness of the bullying incident. 

Some incidents might require immediate intervention, while others may need a 

more comprehensive investigation. 
 

4. Ensure Victim Support: If the victim is in distress, offer emotional support and 

inform them of available resources, such as counseling services or support 

groups. 
 

5. Notify Relevant Parties: Depending on the situation, the safeguarding officer 

might need to inform other school staff, administrators, parents/guardians of 

the involved parties, and potentially law enforcement if the incident involves 

threats, violence, or illegal activities. 
 

6. Conduct an Investigation: If the incident warrants further investigation, the 

safeguarding officer should conduct a thorough and impartial inquiry. This might 

involve interviewing witnesses, reviewing evidence, and gathering information 

to determine the extent of the bullying. 
 

7. Implement Interventions: Based on the investigation's findings, the 

safeguarding officer, in collaboration with school administrators and teachers, 

should implement appropriate interventions for both the victim and the 

perpetrators. These interventions could include counseling, conflict resolution 

sessions, education on bullying, and disciplinary actions. 
 

8. Educational Initiatives: At our school safeguarding officer work with the 

school community to raise awareness about bullying and its impact. Develop 

and implement anti-bullying programs, workshops, and training sessions for 

students, staff, and parents.  



 
9. Monitor and Follow Up: Continue to monitor the situation to ensure that the 

bullying stops and that the victim receives ongoing support. Follow up with both 

the victim and the perpetrators to gauge the effectiveness of interventions. 
 

10. Maintain Confidentiality: While transparency is important, respect the privacy 

and confidentiality of all parties involved. Share information only on a need-to-

know basis. 
 

11. Prevention: Collaborate with school administration to develop and enforce 

anti-bullying policies. Regularly review and update these policies to address 

emerging challenges. 
 
 
 

V. Investigation and Intervention 
 

Upon receiving a report of bullying, our school is committed to conducting a thorough 

and impartial investigation. Trained staff members or a designated committee will be 

responsible for overseeing the investigation process. 
 

The investigation will involve gathering evidence, such as written statements, witness 

testimonies, and any available documentation. The privacy of all individuals involved will 

be respected, and confidentiality will be maintained throughout the investigation. 
 

Once the investigation is completed, appropriate disciplinary measures or 

interventions will be implemented based on the severity and nature of the act. Our goal 

is not only to address the immediate issue but also to prevent future incidents and 

promote a safe and respectful environment. 
 

Upon completion of the investigation, appropriate interventions and disciplinary 

measures will be implemented. The severity and nature of the action, as well as the 

impact on the victim and the overall school community, will be taken into account when 

determining the course of action. 
 

Interventions may include: 
 

Counseling and support services: Victims of bullying will have access to 

professional counseling and support services, aligned with the guidelines of UNICEF 

and the United Nations. These services aim to help individuals cope with the emotional 

and psychological effects of harassment, develop resilience, and facilitate their healing 

process. 
 

Education and awareness programs: Our school is committed to implementing 

education and awareness programs. These programs aim to promote empathy, 

understanding, and respect among students, staff, and the wider school community. 

They may include workshops, training sessions, guest speakers, and initiatives that 

foster positive social interactions and conflict resolution skills.  



VI. Support and Counseling 
 

We understand that being a victim of bullying can have profound emotional and 

psychological effects. Therefore, we are dedicated to providing support and 

counseling services to individuals who have experienced harassment. 
 

KVIS safeguarding committee is available to offer guidance, counseling, and 

assistance to affected individuals. They can help individuals process their emotions, 

develop coping strategies, and navigate any challenges they may face as a result of 

the harassment. 
 

We encourage individuals who have experienced bullying to reach out for support and 

assure them that their well-being is our top priority. 
 

VII. Disciplinary Measures 
 

Our school has a range of disciplinary measures in place to address incidents of 

bullying. The severity of the offense, the impact on the victim, and the circumstances 

surrounding the incident will be taken into account when determining appropriate 

disciplinary action. 
 

Depending on the nature and severity of bullying, disciplinary measures may include: 
 

➢ Verbal or written warnings: These serve as formal notices to the individuals 
involved, making it clear that their behavior is unacceptable and will not be 
tolerated.

  

➢ Educational interventions: These may include mandatory training sessions, 
workshops, or educational programs aimed at raising awareness about the 
impact of bullying and promoting positive behavior.

 

 

Temporary or permanent removal from specific activities or environments: This 

measure may involve temporary suspension from extracurricular activities or a 

restricted access to certain areas of the school. 
 

Suspension or expulsion: In cases of severe or repeated bullying, suspension or 

expulsion may be considered as a last resort. These measures are taken to ensure 

the safety and well-being of the school community. 
 

It is important to note that the disciplinary measures implemented will be fair, 

consistent, and proportionate to the offense committed. 
 

VIII. Prevention Programs 
 

Prevention is a key aspect of our school's approach to address bullying. We believe 

that proactive measures can create a positive and respectful school culture. To 

achieve this, we have implemented various prevention programs, including: 
 

Social-emotional learning initiatives: Comprehensive programs that foster emotional 

intelligence, empathy, self-awareness, and responsible decision-making skills. These 

initiatives are integrated into the curriculum and aim to develop students' social and 

emotional competencies, enabling them to establish healthy relationships, resolve 

conflicts peacefully, and contribute positively to their communities.  



 

Peer mentoring and leadership programs: Opportunities for students to engage in peer 

mentoring and leadership roles, promoting positive role modeling, empathy, and 

mutual support. These programs provide a platform for students to contribute to the 

school community, support their peers, and cultivate a culture of respect and 

inclusivity. 
 

Awareness campaigns and workshops: Regular campaigns and workshops designed 

to raise awareness about the importance of respectful behavior, diversity, and 

inclusion. These initiatives promote dialogue, critical thinking, and a deeper 

understanding of the impact of bullying. They may include guest speakers, interactive 

sessions, multimedia presentations, and opportunities for students and staff to share 

their experiences and perspectives. 
 

By promoting empathy, fostering positive relationships, and equipping students with 

the skills to navigate conflicts, we aim to create an environment where bullying is less 

likely to occur. 
 

IX. Parental Involvement 
 

We recognize that parental involvement is crucial in preventing and addressing 

harassment effectively. Parents and guardians are encouraged to actively engage in 

the school community and collaborate with us in promoting a safe and respectful 

environment. 
 

We maintain regular communication channels to keep parents informed about our anti-

harassment policies, prevention programs, and incidents that occur within the school. 

Additionally, we organize parental workshops where parents can learn about signs of 

harassment, how to support their children, and strategies to prevent and respond to 

incidents of harassment. 
 

We value the partnership between parents, staff, and the school, as it strengthens our 

collective efforts in creating a safe and inclusive learning environment. 
 
 
 

X. Regular Evaluation and Review 
 

Our commitment to prevent bullying extends beyond initial implementation. We 

recognize the importance of regularly evaluating and reviewing our anti-bullying 

policies and programs to ensure their effectiveness and relevance. 
 

We actively seek feedback from students, parents, staff members, and other 

stakeholders to identify areas for improvement. This feedback helps us refine our 

strategies, address emerging challenges, and adapt to the evolving needs of our 

school community. 
 

By continuously evaluating and reviewing our approach, we aim to create an 

environment that fosters respect, empathy, and understanding.  



XI. Conclusion 
 

In conclusion, our school is dedicated to maintaining a safe and inclusive learning 

environment for all. We firmly stand against bullying in any form and are committed to 

taking immediate action to address reported incidents. 
 

We call upon every member of our school community, including students, staff, parents, 

and volunteers, to actively contribute to preventing harassment. By promoting empathy, 

respect, and understanding, we can collectively create a positive and inclusive school 

culture where everyone feels safe, supported, and valued. 
 

Together, let us build a community that upholds the principles of dignity, equality, and 

mutual respect.  


